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 3 2 1 ريهتغ فيرد
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**p<0.01 
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p<0.01
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 يآزهَى ضذُ در هذل هعادلات ساختار يرّاي( هس4جذٍل )

 اثر کل نيرهستمياثر غ نياثر هستم گرا برلتيفض ياثر رّبر
******

******

******

******

**p<0.01   ,  ***p<0.001 

p<

 آزهَى ضذُ پژٍّص يبرازش الگَ ييکَيً يّا( ضاخص5جذٍل )

X2/df RMSEA SRMR GFI AGFI CFI NFI NNFI IFI
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SRMR



 
 يراصغر اسکىدي سيريس قىبري  ...گرا با بُسيستي رياوي ي بافضيلترابطٍ رَبري 

 

 

 



GFIAGFI

CFINFI

NNFIIFI

 يريگجِيبحث ٍ ًت



 
 6931 زمستان 84سال ديازدَم شمارٌ  َاي وًيه رياوشىاختي فصلىامٍ پژيَش

 

 





 
 يراصغر اسکىدي سيريس قىبري  ...گرا با بُسيستي رياوي ي بافضيلترابطٍ رَبري 

 

 

 





 
 6931 زمستان 84سال ديازدَم شمارٌ  َاي وًيه رياوشىاختي فصلىامٍ پژيَش

 

 





 
 يراصغر اسکىدي سيريس قىبري  ...گرا با بُسيستي رياوي ي بافضيلترابطٍ رَبري 

 

 

 





 
 6931 زمستان 84سال ديازدَم شمارٌ  َاي وًيه رياوشىاختي فصلىامٍ پژيَش

 

 



 هٌابع

ك ًَريپ

يرفتار سازهاً

طلَع بْذاضت

ذيفرٌّگ عو

ياخلاق در علَم ٍ فٌاٍر

ي/ سازهاًيصٌعت يرٍاًطٌاس

Arnold, K.A., Turner, N., Barling, J., Kelloway, E.K., & McKee, M.C. 

(2007). Transformational Leadership and Psychological Well-Being: The 

Mediating Role of Meaningful Work, Journal of Occupational Health 

Psychology, 12 (3), 193–203. 

Atkinson, S. and Butcher, D. (2003), Trust in managerial relationships, 

Journal of Managerial Psychology, 18, 282-304. 

Bloom, N., and Van Reenen, J. (2011). Human resource management and 

productivity, In: Ashenfelter, O., and D. Card (eds). Handbook of Labor 

Economics, 4B, Amsterdam: North-Holland/Elsevier, 1697–1767. 

Bockerman, P. (2015). High involvement management and employee well-

being, IZA World of Labor, 171, 1-10. 

Bragues, G. (2006). Seek the good life, not money: The Aristotelian approach 

to business ethics, Journal of Business Ethics, 67(4), 341–357. 

Bunnin, N. & Yu, J. (2004). The Blackwell dictionary of western philosophy, 

Malden, MA: Blackwell. 

Caldwell, C., Bischoff, S.J. & Karri, R. (2002). .The four umpires: a 

paradigm for ethical leadership, Journal of Business Ethics, 36 (1/2), 

153-163. 



 
 يراصغر اسکىدي سيريس قىبري  ...گرا با بُسيستي رياوي ي بافضيلترابطٍ رَبري 

 

 

 



Caldwell, C., Hasan, Z., & Smith, S. (2012). Virtuous leadership – insights 

for the 21st century, Journal of Management Development, 34 (9), 1181-

1200. 

Cameron, K.S. and Winn, B. (2012). Virtuousness in organizations, in 

Cameron, K.S. and Spretizer, G.M. (Eds), The Oxford Handbook of 

Positive Organizational Scholarship, Oxford University Press, Oxford, 

pp. 231-243. 

Cameron, K., Bright, D., & Caza, A. (2004). Exploring the relationships 

between organizational virtuousness and performance, American 

Behavioral Scientist, 47(6), 1-24.  

Cameron, K. & Caza, A. (2002). Organizational and leadership virtues and 

the role of forgiveness, Journal of Leader-ship and Organizational 

Studies, 9(1), 33-49. 

De Araújo, M.S.G. & Lopes, P.M.P.R. (2014). Virtuous leadership, 

organizational commitment and individual performance, TÉKHNE - 

Review of Applied Management Studies, 12, 3-10. 

Dirks, K.T. & Ferrin, D.L. (2002). Trust in leadership: Metaanalytic findings 

and implications for research and practice, Journal of Applied 

Psychology, 87(4), 611–628. 

Du Plessis, M., Wakelin, Z. & Nel, P. (2015). The influence of emotional 

intelligence and trust on servant leadership, SA Journal of Industrial 

Psychology, 41(1), 1-9. 

Dyck, B., & Kleysen, R. (2001). Aristotle’s virtues and management thought: 

An empirical exploration of an integrative pedagogy, Business Ethics 

Quarterly, 11(4), 561–574. 

Engelbrecht, A.S., Heine, G. & Mahembe, B. (2014). The influence of ethical 

leadership on trust and work engagement: An exploratory study, SA 

Journal of Industrial Psychology, 40(1), 1-9. 

Fry, L.W. (2005). Toward a theory of ethical and spiritual wellbeing, and 

corporate responsibility through spiritual leadership, In R.A. Giacalone, 

C.L. Jurkiewicz & C. Dunn (Eds.), Positive Psychology in Business 

Ethics (pp. 47–83), Greenwich, CT: Information Age Publishing. 

Friedman, T.L. (2009), Hot, Flat, and Crowded: Why We Need a Green 

Revolution – and How it Can Renew America, Picador, New York, NY. 



 
 6931 زمستان 84سال ديازدَم شمارٌ  َاي وًيه رياوشىاختي فصلىامٍ پژيَش

 

 



Frazier, K.N. (2014). The Effect of Leadership Styles on Workplace 

Relationships and Employee Well-Being of Medical Staff Employees, 

Unpublished doctoral dissertation, Walden University. 

Gagné, M., & Deci, E.L. (2005). Self‐ determination theory and work 

motivation, Journal of Organizational Behavior, 26(4), 331–362.

Garcia, D., Nima, A.A., and Kjell, O.N.E. (2014). The affective profiles, 

psychological well-being, and harmony: environmental mastery and self-

acceptance predict the sense of a harmonious life, PeerJ, 2, 1-21. 

Gupta, P., Moore, R., & Duval Neto, G.F. (2015). Occupational wellbeing in 

anaesthesiologists: its relationship with educational methodology, Rev 

Bras Anestesiol. 65(4), 237-239. 

Handford, V., & Leithwood, K. (2013). Why teachers trust school leaders, 

Journal of Educational Administration, 51 (2), 194 212. 

Hillier, D.D., Fewell, F.F., Cann, W.W. & Shephard, V.V. (2005). Wellness 

at work: Enhancing the quality of our working lives. International 

Review of Psychiatry, 17 (5), 419-431.  

Huppert, F.A. (2009). Psychological Well-being: Evidence Regarding its 

Causes and Consequences, Journal compilation International 

Association of Applied Psychology, 1 (2), 137–164.  

Johnson, C.E., Shelton, P.M. & Yates, L. (2012). Nice guys (and gals) finish 

first: Ethical leadership and organizational trust, satisfaction and 

effectiveness, International Leadership Journal, 4(1), 3–19. 

Keyes, C.L.M., & Magyar-Moe, J.L. (2003). The measurement and utility of 

adult subjective well-being in positive psychological assessment. In S. J. 

Lopez & C. R. Snyder (Eds.), A handbook of models and measures (pp. 

411-425), Washington, DC: American Psychological Association. 

Kilburg, R.R. (2012). Virtuous Leaders: Strategy, Character and Influence in 

the 21st Century, International Journal of Sports Science & Coaching, 7 

(1), 181-186. 

Liu, J., Siu, O-L., & Shi, K. (2010). Transformational leadership and 

employee well-being: The mediating role of trust in the leader and self-

efficacy, Applied Psychology, 59(3), 454-479. 



 
 يراصغر اسکىدي سيريس قىبري  ...گرا با بُسيستي رياوي ي بافضيلترابطٍ رَبري 

 

 

 



López, M. & Torres, G. (2001). Estudios sobre calidad de vida en pacientes 

con cáncer en tratamiento de quimioterapia, Tesis de maestría, Pontificia 

Universidad Javeriana. 

Moe, K. (2012). Factors Influencing Women’s Psychological Well-Being 

within a Positive Functioning Framework, Unpublished doctoral 

dissertation, University of Kentucky.  

Novoa-Gómez, M.M. & Ballesteros, B.P. (2006). The role of the 

psychologist in an intensive care unit, Universities Psychologica, 5, 599-

613. 

Page, K., & Vella‐ Brodrick, D.A. (2009). The ’what’, ’why’, and ’how’ of 

employee well-being: A new model, Social Indicators Research, 90(3), 

441–458. 

Pearce, Craig L., Waldman, David A. & Csikszentmihalyi, Mihaly. (2006). 

Virtuous Performance: A Theoretical Model and Research Agenda, 

Management Department Faculty Publications, 3 (1-2), 60-77.  

Pearce, C.L. & Csikszentmihalyi, M. (2014) Virtuous leadership revisited: 

the case of Hüsnü Özyeğin of FIBA Holding, Journal of Management, 

Spirituality & Religion, 11(3), 196-207. 

Rego, A. & Cunha, M.P. (2010). Positive leadership, Lisbon, Portugal: 

Editions Sílabo. 

Rego, A., & Cunha, M.P. (2011). Leadership, Virtue is in the middle, Lisbon, 

Portugal: Current Publishing House. 

Rob, N. (2013). Promoting organizational well-being, A systems psychodynamic 

model, Executive MA Thesis Wave.

https://flora.insead.edu/fichiersti_wp/InseadEMCCC

theseswave12/78467.pdf. 

Rousseau, D.M., Sitkin, S.B., Burt, R.S. & Camerer, C. (1998), Not so 

different after all: a cross-discipline view of trust, Academy of 

Management Review, 23 (3), 393-404. 

Ryff, C. D. (2014). Psychological Well-Being Revisited: Advances in the 

Science and Practice of Eudaimonia, Psychother Psychosom, 83,10–28.  

Saaranen, T., Tossavainen, K., Ryhänen, E. & Turunen, H. (2013). 

Promoting the Occupational Well-being of Teachers for the Comenius 

Program, International Journal of Higher Education, 2 (2), 159-174.  

https://flora.insead.edu/fichiersti_wp/InseadEMCCC%20theseswave12/78467.pdf
https://flora.insead.edu/fichiersti_wp/InseadEMCCC%20theseswave12/78467.pdf
https://flora.insead.edu/fichiersti_wp/InseadEMCCC%20theseswave12/78467.pdf


 
 6931 زمستان 84سال ديازدَم شمارٌ  َاي وًيه رياوشىاختي فصلىامٍ پژيَش

 

 



Seligman, M.E.P. & Csikszentmihalyi, M. (2000). Positive Psychology an 

Introduction, Am Psychol, 55(1), 5-14.  

Seligman, M.E.P., Steen, T.A., Park, N. & Peterson, C. (2005). Positive 

Psychology Progress Empirical Validation of Interventions, Am Psychol, 

60(5), 31-410.  

Seligman, M.E.P., Rashid, T., & Parks A.C. (2006). Positive Psychotherapy, 

Am Psychol, 61, 88-774.  

Thun, B. & Kelloway, E.K. (2011). Virtuous Leaders: Assessing Character 

Strengths in the Workplace, Canadian Journal of Administrative 

Sciences, 28, 270–283.  

Wang Q.I. (2011). A Conceptual and Empirical Investigation of Leader 

Virtues and Virtuous Leadership, Unpublished doctoral dissertation, 

McMaster University. 

Wang, G. & Hackett, R.D. (2015). Conceptualization and Measurement of 

Virtuous Leadership: Doing Well by Doing Good, Journal of Business 

Ethics, 1-25. 

Wong, C.A., Spence-Laschinger, H.K. & Cummings, G.G. (2010). Authentic 

leadership and nurses’ voice behavior and perceptions of care quality, 

Journal of Nursing Management, 18, 889–900. 

Wright, T.A. & Goodstein, J. (2007). Character is not “dead” in management 

research: A review of individual character and organizational-level 

virtue, Journal of Management, 33(6), 928–958. 

http://philpapers.org/asearch.pl?pub=490
http://philpapers.org/asearch.pl?pub=490

