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EXTENDED ABSTRACT

Introduction: This research aimed to evaluate the effectiveness of psychological skills training on work readiness
among female students in technical and vocational education. This study emphasizes that work readiness is essential
for success in the job market and serves as an indicator of potential performance and career advancement.

Work readiness includes both technical and psychological skills. While technical skills enable individuals to
perform specific tasks, psychological skills act as supportive factors, helping individuals maintain their jobs and
succeed in their careers. Students entering the job market with well-developed psychological skills experience
significant benefits in terms of perceived employability, readiness for the transition from school to work, and overall
job satisfaction. These skills are crucial for effective communication and positive workplace behaviors. Therefore,
high school graduates, especially those from technical and vocational schools, need to have strong psychological
capabilities to succeed in the competitive global job market. However, there is a growing gap between the skills that
employers expect and those that the educational system provides. This discrepancy underscores the importance of
understanding the effectiveness of teaching psychological skills in enhancing work readiness, particularly for students
in technical and vocational programs.

Method: This study used a quasi-experimental pre-test/post-test design with a control group. Data collection was
conducted using the Work Readiness Scale for Graduates developed by Caballero, Walker, and Tizkovich (2011).
This scale includes 64 questions and employs a five-point Likert scale (1-5) to assess work readiness across nine
subscales: motivation, organizational maturity, personal development, technical focus, interpersonal orientation,
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attitude, problem-solving, adaptability, and resilience. The reliability coefficient of 0.96 (Cronbach's alpha)
demonstrated high internal consistency. As a result, the questionnaire was administered before and after the
psychological skills training. The experimental group participated in sixteen 90-minute training sessions, while the
control group did not receive any training beyond regular school education.

Results: Data analysis was performed using multivariate analysis of covariance (MANCOVA) with SPSS statistical
software. Before conducting the MANCOVA, we examined the necessary assumptions. The assumption of normality
was confirmed using the Shapiro-Wilk test (p > 0.05). The equality of the variance-covariance matrix was validated
through the M. Box test (p > 0.001). Additionally, Levene's test confirmed the equality of variances among groups
(p >0.05), indicating that the application of multivariate analysis of covariance was appropriate. The results of the
multivariate test regarding the mean differences in work readiness scores are presented in the table below.

Table 1. Multivariate Analysis of Mean Differences in Work Readiness Scores Between the Two Student Groups

Adjusted

2

Value F p n Group Mean E.S.
o Experimental 276.32 5.99

Wilks' Lambda 0.12 5.18 0.000 0.87 Control 190,57 5.99

According to the data presented in the table above, a statistically significant difference was found between the mean
scores of the two groups of students regarding work readiness (F = 18.5, p < 0.05, Wilks' Lambda = 0.12, n?= 0.87).
The work readiness score for students who received psychological skills training significantly increased, with an
adjusted mean of 276.32, compared to the control group's adjusted mean of 190.57. This indicates that 87% of the
variance in work readiness among female technical and vocational students can be attributed to the psychological
skills training.

To further assess the effectiveness of psychological skills training on various components of work readiness, a
univariate analysis of covariance was conducted. The results showed significant differences between the means of the
following components: motivation (F = 24.97, p < 0.005, n?= 0.44), organizational maturity (F = 88.36, p < 0.005, n?
= 0.74), personal development (F = 109.93, p < 0.005, n? = 0.78), technical focus (F = 69.63, p < 0.005, n?= 0.69),
interpersonal orientation (F = 99.72, p < 0.005, n?= 0.76), attitude (F = 60.45, p < 0.005, n?= 0.66), problem-solving
(F = 55.64, p < 0.005, n?= 0.64), adaptability (F = 39.3, p < 0.005, n? = 0.55), and resilience (F = 174.2, p < 0.005, n?
=0.84). The means for each of these nine indices in the group receiving psychological skills training were significantly
higher than those in the control group.

Discussion: The psychological skills training program in this research aimed to teach students that success in the job
market should not depend solely on the technical expertise they acquire. Instead, it emphasized the importance of
recognizing psychological skills as essential for thriving in the workplace.

The training sessions incorporated active awareness-raising activities, class discussions, and both group and
individual exercises focused on various targeted skills. As a result, students gained a broader understanding of
psychological skills and improved their abilities in these areas. Students learned how to set realistic and incremental
goals, starting with small, achievable targets and gradually progressing toward larger objectives through effective
goal-setting techniques. They were taught that change is a natural part of life and that adaptability is essential.
Enhancing motivation and fostering a positive outlook also played a significant role in helping students maintain hope
for the future and stay committed to achieving their goals. To further strengthen these skills, thematic workshops can
be organized for students. Improving psychological skills can be facilitated through group activities or by consulting
with a school psychologist.
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